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A - EAPM Update
The European Association for People Management (EAPM) was founded in 1962 by the national associations and professional institutions of personnel management in France, Germany, Sweden, Switzerland and the United Kingdom. 

The Association forms an umbrella body of national organizations which represent HR professionals. It is purely professional and specialist in nature. It is an experience exchange organization without profit-related objectives. It is independent of all employers', trade union, state or political bodies. The Association operates under Swiss Law. 

The EAPM is the European representative body for people management and it also maintains relations with non-European countries. 

EAPM objectives and missions are:

· Promote and develop knowledge of people issues, HR activities, and their importance to industry, commerce and both public and private sector administration. 

· Provide encouragement and support to personnel experts to set up and develop their own national associations in European countries which do not yet have them. 

· Establish and maintain contacts with its member organizations and with other national and international organizations active in the same or similar fields. 

· Organize conferences, congresses and study visits; it will publish information and pursue all other objectives which directly or indirectly correspond to the aims of the Association. 

The last EAPM Executive Committee was held in Istanbul (Turkey) on 3rd June 2010 and the Delegate Meeting on 4th June 2010.
1) The composition of the board is as following:
President: Pieter Haen (Netherlands) till November 2011. Filippo Abramo (Italy) has been recently elected and will be president in October 2011.

Vice-President: Kim Staack Nielsen (Denmark) till October 2011.
Past President: Rudolf Thurner (Austria) till October 2011.
In October 2011, Pieter Haen (Netherlands) will replace Rudolf Thurner.
General Secretary: ANDRH (France) represented by Catherine Carradot till October 2011. 

In October 2011, CIPD (UK) will replace France.
Treasurer: Max BECKER (Switzerland) has officially taken treasurer office in June 2010.
Auditor: Even BOLSTAD (Norway) has been recently elected.
Vice president 2011/2013 election: during the next Delegates Assembly, in Istanbul in September 2011
2) The executive board is as following:
Jorge CAGICAS (Spain), Carmen CUCUL (Romania), Ute GRAF (Germany), Marcin KASPEREC (Poland), Lena KRAITSIK (Sweden), Michael Mc DONNEL (Ireland), Jackie ORME (UK), Baiba PEDRAUZE (Latvia), Piret PUSS (Estonia), Rudolf THURNER (Austria). 
3) Composition of the members of EAPM:

Austria, Bulgaria, Cyprus, Czech Republic, Denmark, Estonia, Finland, France, Germany, Greece, Hungary, Ireland, Italy, Latvia, Malta, Netherlands, Norway, Poland, Portugal, Romania, Russia, Serbia, Slovakia, Slovenia, Spain, Sweden, Switzerland, Turkey, United Kingdom, Belgium (corresponding membership), Croatia (observatory status), Greece (Probationary membership), Macedonia (F.Y.R.O.M - Probationary membership), Serbia (observatory status), Montenegro (Probationary membership).
5) Website and blog
PID (Denmark) will manage the website and the blog till October 2011 until they will be transferred to CIPD (UK).
6) EAPM/BCG Survey

Between December 2009 and March 2010, the EAPM and the BCG (Boston Consulting Group) launched a new Global HR survey “Creating People Advantage” on the next HR challenges and priorities. Almost all members of EAPM actively participate and a high response is being expected.

The last survey called “Creating People Advantage” has been published on September 2010. The main target is “How Companies can adapt their HR Practices for volatile times”. This report details which HR practices and methodologies are helping companies to create competitive advantage and which need a different approach to suit the times. 

This analysis of a broad range of HR topics is based on the second survey conducted by the Boston Consulting Group and the World Federation of People Management Associations, which generated responses from more than 5,500 executives in 109 countries covering five continents and spanning many industries. 

This report presents their findings and analysis of the 21 topics covered. They also feature short case studies on individual company initiatives or relevant research. The rest of the report discusses how to strengthen the various links among employees, the HR function, and business strategy and execution.
This global survey is the second conducted by the Boston Consulting Group and the Wold Federation of People Management Associations. The first was completed in 2008. (BCG has also partnered with the European Association for People Management in 2007 and 2009 on a similar European survey.)
In January, the EAPM and the BCG (Boston Consulting Group) launched a new Global HR survey talent and leadership Health check”.
7) Major EAPM events

EAPM Congress

The next EAPM congress organized by Peryön will take place in Istanbul on 28-30 September 2011, (Turkey). The theme of the conference is “Convergence: rethinking the role of People Management as the catalyst”.
The 2nd edition of the European HR Award will take place during the 2011 European People Management Conference
The national jury of every EAPM - participating member organization will designate one national winner who will be granted free participation and accommodation during the Conference in Turkey. Once the national winners are known, the essays will be sent to the European Conference Committee who will designate the Award Winner for 2011. Will be selected, those who can describe and explain best, with the most original and creative vision: how “People” and “performance” strategies, targets and practices, have been converging?
The 2013 congress will be organized by CIPD (UK).
8) Next EAPM Executive committee meeting and Delegate Assembly
27th September afternoon in Istanbul: Executive Committee meeting

28th September in Istanbul: Delegate meeting 
B - EUROPE OVERVIEW
World economic growth in year 2011
According to the information contained in the new report by the IMF’s World Economic Outlook, the world’s GDP at the end of 2010 could grow by 4,2% (January forecast reported 3.9% growth). With regard to this indicator for 2011, compared to January, it has not changed and remains at 4.3%. According to IMF chief economist Olivier Blanchard, a global recession has been avoided, so that a gradual recovery of world economy is present.
Due to the fact that the world economy recovers faster than planned, evaluation of losses of the global financial sector during the crisis was reduced by 533 billion dollars. Initially it was assumed that the cancellation of bank assets amount to about 2.8 trillion, however, economic recovery has reduced that figure to $ 2.28 trillion. Losses of the U.S. banking system decreased from 1.03 trillion to 885 billion dollars. The total score of bank loan losses decreased by 13%.
For developing countries, where the formation of the market only occurs, they have restored after the world crisis quicker. The highest rate of growth is in Asia, where they make up 8.7% in 2010. The highest recovery rate – China, India, Brazil and Mexico. The growth of Chinese economy in 2010 will amount to 10% and in 2011 – 9,9%. The Indian economy will grow in 2010 by 8,8% in 2011 – by 8,4%. Brazil show 5.5% growth in 2010 and 4,1% 0 in 2011, while Mexican GDP will grow by 4,2% in 2010 to 4,5% – in 2011.
The Russian economy will recover faster than expected. Specifically, in 2010 an increase of 4% instead of the planned 3.6% in January. GDP growth in 2011 somewhat slowed down to 3,3% (in January was a figure of 3,4%). However, qualitative growth of the Russian economy will be small – it has been forecasted before.
The U.S. economy compared to European and Japanese will develop more dynamically. In 2010 the U.S. GDP will grow by 3,1% in 2011 – 2,6%. Japan also will add to its GDP 1.9% in 2010, and in 2011 – 2,0%. As for the euro zone, where the pace of economic development leaves much to be desired, not exceeding in 2010 of 1%. Thus, the strongest European economy – German – to grow as a result in 2010 only 1,2%, and in 2011 – by 1,7%. Somewhat better position in the UK from outside the eurozone. They GDP in 2010 could grow by 1,3%, and in 2011 – even at 2,5%.


Internally, the EU has abolished trade barriers, adopted a common currency, and is striving toward convergence of living standards. Internationally, the EU aims to bolster Europe's trade position and its political and economic power. Because of the great differences in per capita income among member states (from $7,000 to $78,000) and in national attitudes toward issues like inflation, debt, and foreign trade, the EU faces difficulties in devising and enforcing common policies. In the wake of the global economic crisis, the European Commission projected that the EU's economy would shrink by 4% in 2009 and 0.1% in 2010. The EU has recovered from the crisis faster than expected, however, and the Commission estimates 2010 growth at 1.8%. Significant risks to growth nevertheless remain, including, high official debts and deficits, aging populations, over-regulation of non-financial businesses, and doubts about the sustainability of European Economic and Monetary Union (EMU). In June 2010, prompted by the Greek financial crisis, the EU and the IMF set up a $1 trillion bailout fund to rescue any EMU member in danger of default, but it has not calmed market jitters that have diminished the value of the euro. Eleven established EU member states introduced the euro as their common currency on 1 January 1999 (Greece did so two years later), but the UK and Denmark have 'opt-outs' that allow them to keep their national currencies, and Sweden has not taken the steps needed to participate. Between 2004 and 2007, the EU admitted 12 countries that are, in general, less advanced economically than the other 15. Of the 12 most recent member states, only Slovenia (1 January 2007), Cyprus and Malta (1 January 2008), Slovakia (1 January 2009), and Estonia (1 January 2011) have adopted the euro; the remaining states other than the UK and Denmark are legally required to adopt the currency upon meeting EU's fiscal and monetary convergence criteria.

January 2011 Euro area unemployment rate at 9.9% EU 27 at 9.5%

The euro area1 (EA17) seasonally-adjusted2 unemployment rate3 was 9.9% in January 2011, compared with 10.0% in December 20104. It was 10.0% in January 2010. The EU271 unemployment rate was 9.5% in January 2011, compared with 9.6% in December 20104. It was 9.5% in January 2010.

Euro stat estimates that 23.048 million men and women in the EU27, of whom 15.775 million were in the euro area, were unemployed in January 2011. Compared with December 2010, the number of persons unemployed fell by 43 000 in the EU27 and by 72 000 in the euro area. Compared with January 2010, unemployment rose by 99 000 in the EU27 and remained nearly stable in the euro area.

These figures are published by Euro stat, the statistical office of the European Union.

Among the Member States, the lowest unemployment rates were recorded in the Netherlands and Austria (both 4.3%) and Luxembourg (4.7%), and the highest in Spain (20.4%), Latvia (18.3% in the third quarter of 2010) and Lithuania (17.4% in the fourth quarter of 2010).

Compared with a year ago, the unemployment rate fell in eleven Member States, remained stable in two and increased in fourteen. The largest falls were observed in Estonia (16.1% to 14.3% between the fourth quarters of 2009 and 2010), Malta (7.2% to 6.1%) and Sweden (8.9% to 7.9%). The highest increases were registered in Greece (9.7% to 12.9% between the third quarters of 2009 and 2010), Hungary (11.0% to 12.6%) and Lithuania (15.9% to 17.4% between the fourth quarters of 2009 and 2010).

Between January 2010 and January 2011, the unemployment rate for males fell from 9.9% to 9.8% in the euro area and from 9.7% to 9.6% in the EU27. The female unemployment rate increased from 10.0% to 10.1% in the euro area and from 9.3% to 9.5% in the EU27.

In January 2011, the youth unemployment rate (under-25s) was 19.9% in the euro area and 20.6% in the EU27. In January 2010 it was 20.2% and 20.7% respectively. The lowest rates were observed in the Netherlands (7.8%), Austria (8.0%) and Germany (8.3%), and the highest in Spain (43.1%), Slovakia (37.7%) and Lithuania (34.4% in the fourth quarter of 2010).

In January 2011, the unemployment rate was 9.0% in the USA. In December 2010 it was 4.9% in Japan.

Figures and graphics available in PDF and WORD PROCESSED

1. The euro area (EA16) consisted of 16 Member States up to 31 December 2010: Belgium, Germany, Ireland, Greece, Spain, France, Italy, Cyprus, Luxembourg, Malta, the Netherlands, Austria, Portugal, Slovenia, Slovakia and Finland. From 1 January 2011 the euro area (EA17) also includes Estonia.

The EU27 includes Belgium (BE), Bulgaria (BG), the Czech Republic (CZ), Denmark (DK), Germany (DE), Estonia (EE), Ireland (IE), Greece (EL), Spain (ES), France (FR), Italy (IT), Cyprus (CY), Latvia (LV), Lithuania (LT), Luxembourg (LU), Hungary (HU), Malta (MT), the Netherlands (NL), Austria (AT), Poland (PL), Portugal (PT), Romania (RO), Slovenia (SI), Slovakia (SK), Finland (FI), Sweden (SE) and the United Kingdom (UK).

As part of Eurostat's guidelines for the dissemination of data when the EU or euro area is enlarged, the aggregate data series commented on refer to the official composition of the euro area in the most recent month for which data are available. Thus News Releases with data for months up to December 2010 commented on EA16 series, while Releases with data for January 2011 onwards comment on EA17 series.

1- Non-seasonally adjusted and trend data can be found in the statistical database on the Eurostat website.

2 - Eurostat produces harmonized unemployment rates for individual EU Member States, the euro area and the EU. These unemployment rates are based on the definition recommended by the International Labour Organization (ILO). The measurement is based on a harmonized source, the European Union Labour Force Survey (LFS).

Based on the ILO definition, Eurostat defines unemployed persons as persons aged 15 to 74 who:
- are without work

- are available to start work within the next two weeks;
- and have actively sought employment at some time during the previous four weeks.

The unemployment rate is the number of people unemployed as a percentage of the labour force. The labour force is the total number of people employed plus unemployed.

The numbers of unemployed and the monthly unemployment rates are estimates based on results of the LFS which is a continuous household survey carried out in Member States on the basis of agreed definitions. These results are interpolated/extrapolated to monthly data using national survey data and/or national monthly series on registered unemployment. The most recent figures are therefore provisional; results from the Labour Force Survey are available 90 days after the end of the reference period for most Member States.

Monthly unemployment and employment series are calculated first at the level of four categories for each Member State (males and females 15-24 years, males and females 25-74 years). These series are then seasonally adjusted and all the national and European aggregates are calculated.

Member States may publish other rates such as register based unemployment rates, or rates based on national Labour Force Surveys or corresponding surveys. These rates may vary from those published by Eurostat due to a different definition or methodological choices.

Current deviations from the definition of unemployment in the EU Labour Force Survey:

Spain, Italy and United Kingdom: Unemployment is restricted to persons aged 16-74. In Spain and Italy the legal minimum age for working is 16. Employment data used for Italy includes also those above 74.

1 -Compared with the rates published in News Release 18/2011 of 1 February 2011, the December 2010 unemployment rates published for the euro area and the EU27 remain unchanged. Among Member States, the rate has been revised by between 0.2 and 0.4 percentage points for Denmark, Estonia, Spain, Poland and Portugal. The rate for Austria has been revised downwards by 0.8 percentage points. The revisions are primarily caused by the inclusion of the most recent EU Labour Force Survey data in the calculation process and the annual update of seasonal adjustment parameters.

The following LFS data are used in the calculations of the monthly unemployment rates published in this News Release:

For Germany, Italy, the Netherlands, Austria, Finland and Sweden monthly data up to and including January 2011.

For the United Kingdom monthly data up to and including October-November-December 2010 (3-month rolling average).

For Denmark, Estonia, Spain, Lithuania, Poland and Portugal quarterly data up to and including Q4 2010.

For Belgium, Bulgaria, the Czech Republic, Ireland, Greece, France, Cyprus, Latvia, Luxembourg, Hungary, Malta, Romania, Slovenia and Slovakia quarterly data up to and including Q3 2010.

1 - Italy has implemented a method to produce monthly unemployment data purely based on the LFS. For the moment, these data should be considered provisional.

2 - Estonia, Greece, Latvia, Lithuania and Romania: quarterly data for all series.

Cyprus and Slovenia: quarterly data for youth unemployment.

1 - For Austria and Finland the trend component is used instead of the more volatile seasonally adjusted data.

2 -For Austria, the series are now direct monthly estimates from the LFS following recent improvements in methodology. Due to the high irregular component in the monthly data, trend estimates are published rather than the more volatile seasonally adjusted series. In consequence, the monthly series released in this News Release are revised by between -0.2 and +0.2 percentage points compared with previous releases. Higher revisions for the most recent months are due to the inclusion of the latest LFS results in the calculations.
SEASONALLY ADJUSTED UNEMPLOYMENT RATES (%)

TOTALS
	
	 
	juil-10
	Aug 2010
	sept-10
	oct-10
	nov-10
	Dec 2010
	janv-11

	
	janv-10
	
	
	
	
	
	
	

	EA171
	10.0
	10.0
	10.0
	10.0
	10.1
	10.0
	10.0
	9.9

	EU27
	9.5
	9.6
	9.6
	9.6
	9.6
	9.6
	9.6
	9.5

	EA16
	9.9
	10.0
	10.0
	10.0
	10.1
	10.0
	10.0
	9.9

	BE
	8.3
	8.5
	8.4
	8.3
	8.3
	8.2
	8.1
	8.0

	BG
	9.0
	10.0
	10.0
	10.1
	10.0
	10.1
	10.1
	10.2

	CZ
	7.7
	7.1
	7.1
	7.1
	7.2
	7.3
	7.7
	7.5

	DK
	7.1
	7.3
	7.3
	7.5
	7.6
	7.7
	7.8
	:

	DE
	7.3
	6.7
	6.7
	6.6
	6.6
	6.6
	6.6
	6.5

	EE6
	18.9
	15.9
	15.9
	15.9
	14.3
	14.3
	14.3
	:

	IE
	12.8
	13.6
	13.7
	13.9
	13.9
	13.8
	13.7
	13.5

	EL6
	11.0
	12.9
	12.9
	12.9
	:
	:
	:
	:

	ES
	19.2
	20.3
	20.5
	20.6
	20.6
	20.5
	20.4
	20.4

	FR
	9.9
	9.7
	9.7
	9.7
	9.7
	9.7
	9.7
	9.6

	IT5
	8.3
	8.4
	8.4
	8.5
	8.7
	8.6
	8.6
	8.6

	CY
	6.1
	6.9
	7.0
	7.0
	7.1
	7.2
	7.3
	7.4

	LV6
	20.0
	18.3
	18.3
	18.3
	:
	:
	:
	:

	LT6
	17.3
	18.3
	18.3
	18.3
	17.4
	17.4
	17.4
	:

	LU
	4.6
	4.7
	4.7
	4.7
	4.7
	4.8
	4.8
	4.7

	HU
	11.0
	11.2
	11.1
	11.2
	11.4
	11.5
	11.8
	12.6

	MT
	7.2
	6.6
	6.4
	6.4
	6.4
	6.2
	6.2
	6.1

	NL
	4.5
	4.6
	4.5
	4.4
	4.4
	4.4
	4.3
	4.3

	AT8
	4.5
	4.4
	4.4
	4.3
	4.2
	4.2
	4.2
	4.3

	PL
	9.5
	9.6
	9.6
	9.6
	9.7
	9.7
	9.7
	9.7

	PT
	10.5
	11.1
	11.1
	11.2
	11.2
	11.2
	11.2
	11.2

	RO6
	7.3
	7.3
	7.3
	7.3
	:
	:
	:
	:

	SI
	6.5
	7.2
	7.3
	7.3
	7.5
	7.5
	7.7
	7.8

	SK
	14.5
	14.4
	14.4
	14.5
	14.5
	14.5
	14.5
	14.5

	FI7
	8.8
	8.4
	8.3
	8.2
	8.1
	8.0
	8.0
	8.0

	SE
	8.9
	8.4
	8.2
	8.2
	8.1
	7.8
	7.8
	7.9

	UK
	7.9
	7.7
	7.7
	7.8
	7.8
	7.8
	:
	:

	NO
	3.4
	3.4
	3.4
	3.6
	3.6
	3.6
	3.4
	:

	US
	9.7
	9.5
	9.6
	9.6
	9.7
	9.8
	9.4
	9.0

	JP
	4.9
	5.2
	5.1
	5.0
	5.1
	5.1
	4.9
	:


: Data not available Source: Eurostat
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SEASONALLY ADJUSTED UNEMPLOYMENT RATES (%)

	
	Youth (under 25's)
	Males
	Females

	
	janv-10
	nov-10
	Dec-10
	janv-11
	janv-10
	nov-10
	Dec-10
	janv-11
	janv-10
	nov-10
	Dec-10
	janv-11

	EU27
	20.2
	20.4
	20.2
	19.9
	9.9
	9.9
	9.9
	9.8
	10.0
	10.2
	10.1
	10.1

	BE
	20.7
	20.8
	20.7
	20.6
	9.7
	9.6
	9.6
	9.6
	9.3
	9.6
	9.5
	9.5

	BG
	23.8
	20.5
	20.3
	20.4
	8.3
	8.1
	8.1
	8.1
	8.4
	8.3
	8.1
	7.9

	CZ
	21.2
	23.3
	23.8
	25.2
	9.4
	10.7
	10.7
	10.9
	8.5
	9.4
	9.5
	9.5

	DK
	19.5
	18.4
	18.3
	17.9
	7.0
	6.4
	6.9
	6.8
	8.5
	8.6
	8.7
	8.5

	DE
	13.7
	14.0
	13.5
	:
	8.0
	7.8
	8.1
	:
	6.1
	7.4
	7.4
	:

	EE6
	9.9
	8.5
	8.5
	8.3
	8.0
	7.1
	7.1
	7.0
	6.6
	6.0
	6.0
	6.0

	IE
	39.7
	25.9
	25.9
	:
	23.4
	15.4
	15.4
	:
	14.4
	13.1
	13.1
	:

	EL6
	27.4
	28.2
	28.9
	29.0
	16.3
	16.7
	16.6
	16.3
	8.5
	10.2
	10.2
	10.1

	ES
	29.7
	33.4*
	:
	:
	8.4
	10.3*
	:
	:
	14.8
	16.6*
	:
	:

	FR
	39.7
	43.1
	43.0
	43.1
	19.1
	20.2
	20.0
	20.0
	19.3
	20.9
	20.8
	20.8

	IT5
	23.5
	24.6
	24.2
	23.2
	9.8
	9.5
	9.5
	9.5
	10.0
	10.0
	9.9
	9.7

	CY6
	26.6
	28.9
	28.9
	29.4
	7.3
	7.7
	7.8
	7.8
	9.8
	9.9
	9.6
	9.8

	LV6
	17.9
	20.4
	20.4
	:
	6.0
	7.0
	6.9
	6.9
	6.3
	7.5
	7.7
	7.9

	LT6
	39.3
	33.3*
	:
	:
	24.3
	20.9*
	:
	:
	15.7
	15.7*
	:
	:

	LU
	35.1
	34.4
	34.4
	:
	21.9
	19.8
	19.8
	:
	12.9
	15.0
	15.0
	:

	HU
	16.3
	17.6
	18.0
	17.4
	4.2
	4.2
	4.3
	4.1
	5.2
	5.5
	5.5
	5.5

	MT
	27.2
	27.5
	28.7
	30.5
	11.4
	11.8
	12.2
	13.1
	10.5
	11.1
	11.3
	11.9

	NL
	14.5
	11.4
	11.5
	11.0
	6.9
	6.2
	6.2
	6.1
	7.7
	6.3
	6.2
	6.1

	AT8
	9.1
	8.4
	8.2
	7.8
	4.5
	4.3
	4.2
	4.2
	4.5
	4.5
	4.4
	4.3

	PL
	9.6
	8.0
	8.3
	8.0
	4.8
	4.1
	4.0
	4.1
	4.2
	4.3
	4.4
	4.4

	PT
	23.2
	24.0
	24.4
	24.9
	9.3
	9.3
	9.4
	9.4
	9.7
	10.2
	10.1
	10.1

	RO6
	22.0
	21.8
	21.5
	21.2
	9.7
	10.2
	10.3
	10.2
	11.3
	12.3
	12.3
	12.3

	SI6
	21.1
	21.7*
	:
	:
	8.0
	7.9*
	:
	:
	6.6
	6.5*
	:
	:

	SK
	13.2
	16.1
	16.1
	:
	6.6
	7.7
	8.0
	8.1
	6.4
	7.3
	7.4
	7.4

	FI7
	32.7
	36.5
	37.2
	37.7
	14.1
	14.7
	14.7
	14.8
	14.9
	14.4
	14.3
	14.3

	SE
	22.7
	20.7
	20.7
	20.6
	9.6
	8.6
	8.6
	8.5
	7.9
	7.4
	7.4
	7.4

	UK
	27.4
	22.8
	24.2
	22.6
	9.2
	7.9
	7.7
	8.0
	8.6
	7.7
	7.9
	7.8

	NO
	19.8
	20.0
	:
	:
	9.0
	8.4
	:
	:
	6.7
	7.0
	:
	:

	US
	8.7
	9.2
	8.9
	:
	3.9
	4.2
	3.9
	:
	2.8
	3.0
	2.8
	:

	JP
	18.7
	18.3
	18.1
	18.1
	10.8
	10.5
	10.1
	9.5
	8.4
	8.9
	8.7
	8.5

	
	:
	:
	:
	:
	5.2
	5.4
	5.3
	:
	4.6
	4.7
	4.4
	 


* Data for Q3 2010 : Data not available Source: Eurostat

SEASONALLY ADJUSTED NUMBER OF UNEMPLOYED (in millions)

	
	 
	juil-10
	Aug 2010
	sept-10
	oct-10
	nov-10
	Dec 2010
	janv-11

	
	janv-10
	
	
	
	
	
	
	

	EA171
	15.774
	15.931
	15.932
	15.935
	16.001
	15.928
	15.847
	15.775

	EU27
	22.949
	23.115
	23.095
	23.140
	23.220
	23.126
	23.091
	23.048


Figures and graphics available in PDF and WORD PROCESSED

Keeping people in employment
The EU is committed to doing everything it can to keep people employed. With the economy expected to shed at least 3.5 million jobs before it rebounds, the situation calls for a major mobilization of resources, both to create and to protect jobs.

From the start of the crisis, the union has taken strong and effective action to cushion the impact on workers. When banks buckled in autumn 2008, the EU swiftly produced a rescue plan, preventing a meltdown of the financial markets and saving millions of jobs.

Weeks later, the commission came forward with a comprehensive, far-reaching package of measures to boost consumer demand and promote major investments in infrastructure. Adopted by member countries in December 2008, the economic recovery plan is now in effect and the impact being closely monitored.

In keeping with the plan, national governments have introduced measures to stem job losses and tackle long-term challenges to the labor market, such as the rise in the average age of workers. The commission, meanwhile, is easing access to EU funds for retraining laid-off workers and helping them find new jobs.

Specifically, the EU is speeding up €1.8bn in payments earmarked for its social fund, which supports millions of workers every year. The commission has also moved to expand the scope of a fund set up to help workers hit by shifts in world trade patterns. The new rules lower the amount of matching funds required from governments.

The EU continues to provide monthly updates on unemployment. It is also consulting with trade unions, businesses and governments about how to improve the situation. As many people as possible must be kept employed, for example by financial support for companies that cut hours instead of jobs.

Mobility is essential. Workers must be allowed to continue to move about the EU freely. This will not only improve their chances of finding a job; it is their right as EU citizens and members of a single market.

ECONOMIC OUTLOOK
	
	2009
	
	2010
	
	2011
	

	European Union (27 countries)
	-4,2
	
	0,7
	(f)
	1,6
	(f)

	European Union (25 countries)
	-4,2
	
	0,7
	(f)
	1,6
	(f)

	European Union (15 countries)
	-4,3
	
	0,7
	(f)
	1,5
	(f)

	Euro area (EA11-2000, EA12-2006, EA13-2007,EA15-2008, EA16)
	-4,1
	
	0,7
	(f)
	1,5
	(f)

	Euro area (16 countries)
	-4,1
	
	0,7
	(f)
	1,5
	(f)

	Euro area (15 countries)
	-4,1
	
	0,7
	(f)
	1,5
	(f)

	Euro area (13 countries)
	-4,1
	
	0,7
	(f)
	1,5
	(f)

	Euro area (12 countries)
	-4,1
	
	0,7
	(f)
	1,5
	(f)

	Belgium
	-3,1
	
	0,6
	(f)
	1,5
	(f)

	Bulgaria
	-5
	
	-1,1
	(f)
	3,1
	(f)

	Czech Republic
	-4,8
	(f)
	0,8
	(f)
	2,3
	(f)

	Denmark
	-5,1
	
	1,5
	(f)
	1,8
	(f)

	Germany (including ex-GDR from 1991)
	-5
	
	1,2
	(f)
	1,7
	(f)

	Estonia
	-14,1
	
	-0,1
	(f)
	4,2
	(f)

	Ireland
	-7,5
	(f)
	-1,4
	(f)
	2,6
	(f)

	Greece
	-2
	(p)
	-0,3
	(f)
	0,7
	(f)

	Spain
	-3,6
	
	-0,8
	(f)
	1
	(f)

	France
	-2,2
	(f)
	1,2
	(f)
	1,5
	(f)

	Italy
	-5
	
	0,7
	(f)
	1,4
	(f)

	Cyprus
	-1,7
	
	0,1
	(f)
	1,3
	(f)

	Latvia
	-18
	
	-4
	(f)
	2
	(f)

	Lithuania
	-15
	
	-3,9
	(f)
	2,5
	(f)

	Luxembourg (Grand-Duché)
	-3,6
	(f)
	1,1
	(f)
	1,8
	(f)

	Hungary
	-6,3
	
	-0,5
	(f)
	3,1
	(f)

	Malta
	-1,9
	
	0,7
	(f)
	1,6
	(f)

	Netherlands
	-4
	
	0,3
	(f)
	1,6
	(f)

	Austria
	-3,6
	
	1,1
	(f)
	1,5
	(f)

	Poland
	1,7
	
	1,8
	(f)
	3,2
	(f)

	Portugal
	-2,7
	
	0,3
	(f)
	1
	(f)

	Romania
	-7,1
	
	0,5
	(f)
	2,6
	(f)

	Slovenia
	-7,8
	
	1,3
	(f)
	2
	(f)

	Slovakia
	-4,7
	
	1,9
	(f)
	2,6
	(f)

	Finland
	-7,8
	
	0,9
	(f)
	1,6
	(f)

	Sweden
	-4,9
	
	1,4
	(f)
	2,1
	(f)

	United Kingdom
	-5
	
	0,9
	(f)
	1,9
	(f)

	Croatia
	-5,8
	(f)
	0,2
	(f)
	2,2
	(f)

	Former Yugoslav Republic of Macedonia, the
	-2
	(f)
	1,5
	(f)
	2,5
	(f)

	Turkey
	-5,8
	(f)
	2,8
	(f)
	3,6
	(f)

	Iceland
	-6,5
	
	1,9
	(f)
	2,9
	(f)

	Norway
	-1,5
	
	0,6
	(f)
	2
	(f)

	Switzerland
	-1,5
	
	-0,1
	(f)
	1,1
	(f)

	United States
	-2,4
	
	2,2
	(f)
	2
	(f)

	Japan
	-5,2
	
	1,1
	(f)
	0,4
	(f)


The Commission's contribution calls for Member States to step up efforts to tackle unemployment – which could approach 10% in 2010 for the first time since the 1990s - and social exclusion. These efforts will also help maintain demand and prevent further job losses. They should be a central plank of national stimulus plans. The Commission invites Member States to use measures such as financial support for temporary working-time arrangements, boosting income support for unemployed people, lowering non-wage costs for employers and boosting investment in skills and retraining. At European level the Commission calls for rapid approval of its proposal to allow an immediate increase of €1.8 billion in advance payments under the European Social Fund.

The Commission also sets out a road map towards the European Employment Summit in Prague in May, which should agree on further concrete measures to save jobs and create them in the sectors of the future. The Commission will organise a series of workshops with all key stakeholders in different Member States in the approach to the summit.

New Skills for New Jobs

What jobs will be available in about 10 years? Is the training provided now useful to find a job tomorrow? Are skills needs and jobs changing all over the EU?

Adapting to change and ensuring the correct matching between labour market and supply is crucial if EU countries want to remain productive and competitive. The rapid change implies that EU countries have to become pro-active and be able to anticipate in order to be better prepared for future challenges.

This is why EU Member States have asked the European Commission to report on future skills requirements in Europe up to 2020. The "new skills for new jobs" initiative should help to:

· Improve the capacity to anticipate and match labour market and skills needs in the EU

· Reach the objectives set out in the EU's growth and jobs strategy

· Make best use of existing initiatives and instruments

· Gather results that are comparable at EU level

· Promote a truly European labour market for jobs and training that corresponds to citizens' mobility needs and aspirations[image: image2.png]
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